
“I want young women to know that 
there’s a place for them in this industry. 
It’s a whole new world.”
 
Jennifer Bollivar, District HSE
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what’s inside

WHMIS 
What Employers Need to Know 

By Ryan Quinn

WHMIS REGULATIONS 
As of December 1, 2018 employers have been required to fully comply 
with the requirements of WHMIS GHS 2015. The Federal Government has 
enacted The Hazardous Products Act and regulations outlining WHMIS 
GHS 2015 requirements for manufacturers, suppliers and employers. The 
Province of Nova Scotia has yet to enact a WHMIS GHS regulation that 
captures the changes spurred by the shift from WHMIS GHS to WHMIS GHS 
2015. This reality has created some confusion as to how WHMIS GHS 2015 
is to be complied with and enforced.

WHAT THIS MEANS 
All persons working with or in proximity to hazardous products, ranging 
from cleaning products to photocopier toner to diesel fuel, must be 
trained in WHMIS GHS 2015. There have been substantial changes to 
terminology, symbols, labelling requirements, hazard information and 
Safety Data Sheets, (SDS) formerly known as Material Safety Data Sheets 
(MSDS). Labelling requirements have also changed. You must understand 
these requirements to ensure that products entering your workplace are 
properly labelled by the supplier. These requirements will also affect how 
your employees create and use workplace labels. Ensuring you and your 
employees successfully complete WHMIS GHS 2015 training will be your 
first step towards making sure your workplace is compliant with WHMIS 
GHS legislation. 

SAFETY DATA SHEETS
Safety Data Sheets or SDS are replacing MSDS. You will notice obvious 
differences immediately, for example an MSDS was required to have nine 
sections, whereas an SDS must have 16 sections. The detail of hazard 
information is much greater, and the ease of use has been improved. 
One area of confusion is how often do SDS have to be updated. For the 
answer we must look to the Provincial WHMIS GHS regulations. SDS must 
be updated within 90 days of becoming aware of new hazard information 
or at least every three years. This has been the provincial requirement 
for decades and will likely remain this way in the future. In conclusion, 
you must ensure all labels and SDS meet requirements set in the federal 
legislation while simultaneously adhering to requirements set in the Nova 
Scotia WHMIS regulations.

For further clarification you may contact 
Department of Labour and Advanced Education 

at 1 800 952 2687 
Construction Safety Nova Scotia at 

1 800 971 3888.
Sign up for WHMIS GHS 2015 Training Online 

at https://constructionsafetynsonline.ca
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When Construction Safety Nova Scotia opened its doors 

25 years ago, there were about 3,500 employers in the 

construction sector — employing 19,000+ people during 

peak times — submitting about 1,700 lost-time claims 

each year. 
     
Now, there are nearly 6,000 employers in the industry, employing 30,000+ 
people, and there were about 500 lost-time claims last year.

“We’ve increased our employer base by nearly 40 per cent, yet accidents 
are down 75 per cent. That is success,” says Construction Safety Nova Scotia 
(CSNS) general manager Bruce Collins. “Things have changed immensely over 
the last 25 years.”

Collins was the very first employee of CSNS. He’d been in a senior position 
at the Workers’ Compensation Board of Nova Scotia when the funding 
came through to start a not-for-profit association focused on improving 
Occupational Health & Safety outcomes in the construction industry.

Reflecting on 25 Years of Advocacy 
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Over the last 25 years, he’s watched “a generational change” take place in the 
construction industry, as businesses been handed down to sons and daughters.

“The younger generation is more educated about 

safety and more open to alternative ways to do things,” 
 
says Collins. “They understand it’s important, and they want to do the right 
thing.”

Collins says there are two fundamental factors contributing to successful 
Occupational Health & Safety strategy: safety leadership, and culture. Of 
course, he believes it’s more challenging to improve companies’ safety culture 
because it requires having good leadership in place.

“It’s about making safety personal for people. If we can accomplish that, we’ll 
make substantial progress,” he says.

At the Construction Safety Nova Scotia’s AGM in Burnside on May 15, 
Collins paid tribute to the first 26 companies who were COR (Certificate of 
Recognition) that are still certified today — thanking them for being “a thread 
in the tapestry of our last 25 years as an association.”

He says CSNS is always working to make their tools easier than ever. For the 
past five years, they’ve provided free management training that’s available 
online 24 hours a day, seven days a week. Compliance-based training is offered 
for an extremely low price (between $25 and $75 per day) — and the first time 
someone needs to undergo a safety audit, there’s no cost.

“This hasn’t just been about providing 
safety training. It’s been about creating 
the conditions and the support to be 
successful,” says Collins. 

As he approaches retirement, he says 
leading CSNS has been, by far, “the most 
rewarding thing” he’s ever done. He set out 
to make a difference in construction safety, 
and he did.

“I’m very proud to have 
participated in the process, 
and very humbled by the 
appreciation,”  

says Collins. “I’m confident that the 
organization as a whole is positioned very 
well to meet every challenge that comes 
before it.” 
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A Day in the Life of an OHS Advisor 
by Jennifer Roberts

At Construction Safety Nova 
Scotia (CSNS), we have 
a dedicated team of ten 
Occupational Health and Safety 
(OHS) Advisors. Our advisors 
work with members to provide 
coaching, mentoring and 
assistance to improve safety 

performance and compliance, therefore working to 
reduce the injury rates within the construction industry 
in Nova Scotia.
 
Our OHS Advisors have varied experience within the 
industry and safety. All of the OHS Advisors have safety 
designations, whether that be Canadian Health and 
Safety Consultant (CHSC), Canadian Registered Safety 
Professional (CRSP), or Gold Seal Certification (GSC), along 
with Construction Safety Supervisor (CSS).  They bring 
diverse knowledge, experience and skills to CSNS to allow 
for competent instruction on topics that mean the most 
to our members. This classroom interaction leads to our 
members then taking the new knowledge and sharing said 
knowledge within the industry as a safety leader.

The OHS Advisors are active employees of the organization 
that are responsible for the below matters to ensure the 
efficiency of the organization and more importantly, to 
provide our members with the best services possible.

   1. ACCESSIBLE OHS ADVISORS 
 
Between 8:30am and 5:00pm Monday to Friday, there is an 
OHS Advisor in the office ready to assist you with whatever 
question you may have regarding the services provided by 
CSNS, such as COR Certification, training courses. The OHS 
Advisors will also help to guide in finding the solutions to 
health and safety issues. You can drop in, book a meeting, or 
call and speak to someone right away; we are there to help!  

   2. COR EVALUATIONS 

The OHS Advisors are your external COR Evaluators who 
visit you on a pre-determined date and time to evaluate 
your overall safety management system every three 
years. It is through this process and with the assistance 
of our administrative team that you are awarded 
your COR Certification and Letter of Good Standing. 

   3. CLASSROOM TRAINING 

Whether you are looking for management training (e.g. 
Principles of Loss Control, Hazard Identification and 
Control, Accident/Incident Investigation) or compliance 
training (e.g. Fall Protection, Confined Space, First Aid), 
your OHS Advisors are here to instruct these courses based 
on their expertise. There are many courses available with 
a strong practical component to allow the learner the 
opportunity to practice the skills taught during the class. 

   4. MENTORSHIP PROGRAM 

An OHS Advisor may be assigned to your company 
to assist in building the safety program strength, 
thereby increasing compliance to provincial regulations 
and decreasing injuries that may be sustained.  
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   5. ENGAGEMENT 

As we want all Nova Scotians to be safe from workplace injuries, the 
OHS Advisors often reach out to companies to offer our expertise 
to improve safety and advise on our services and products. Many of 
those services are free of charge to our members!

   6. RELATIONSHIP BUILDING  

One of the most important aspects of being an OHS Advisor, is 
the ability to build relationships with our members, to increase 
communication and strive for a strong safety culture. Our OHS 
Advisors focus on positive, result oriented solutions to assist our 
members in building and maintaining a strong safety management 
system.

   7. CONSTRUCTION SAFETY CULTURE 

We can work with your company to complete an analysis of your 
safety culture, then provide guidance and resources that will 
enhance employee morale and the overall safety program.

 Our OHS Advisors are here to help, and we look 

forward to hearing from you to improve your safety 

management system. For OHS Advisor contact 

information, please see our website at  

https://constructionsafetyns.ca/meet-our-team/

Summer 2019 - Newsletter
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WHAT THE RESEARCH SAYS
25 YEARS OF CONSTRUCTION SAFETY 

By Craig Walker
Summarizing the past 25 years of the construction industry in Nova Scotia is no easy task, but the 
below graph paints a clear picture of just how much progress has been made in that time.

The industry wide assessable payroll as reported by the Workers’ Compensation Board of Nova Scotia 
(adjusted for inflation) has more than doubled in the last 25 years, while workplace injuries resulting 
in lost time have been cut in half. Simply put, the construction industry is employing more people than 
ever, and yet is still able to reduce the total number of workplace injuries through increased safety 
measures and improved training.

  At the inception of Construction Safety Nova Scotia in 1994, 
there were 1,186 workplace injuries resulting in lost time 
across the industry with a total assessable payroll of $616 
million (in 2018 dollars). By 2018, the industry wide payroll 
climbed to $1.25 billion, and the number of lost-time injuries 
has been significantly reduced to 568.

To condense these figures down to a single number, 
Construction Safety Nova Scotia uses a simple ratio of time-
loss WCB claims per million dollars of assessable payroll. 
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When tracked over the past 25 years that ratio illustrates the continued reduction of injuries relative to the increased 
workforce, beginning with a ratio of 1.93 in 1994 down to the 2018 ratio of 0.46. 

While tremendous strides have been made industry wide, there is still more work to be done. In fact, the number of workplace 
injuries resulting in lost time has increased since 2014. The most common causes of workplace injuries are slips, trips or falls, 
and injuries related to overexertion when lifting or carrying tools or materials. These are injuries that can be significantly 
reduced through increased attention to the conditions of the worksite. This will eliminate or at least make workers aware of 

potential trip, slip or fall hazards, ensuring that workers are 
aware of and using proper lifting techniques. Futher injury 
reductions can be produced by ensuring that workers are 
supplied with and wearing proper protective equipment, 
such as eye protection and gloves.

One final consideration for workplace injury prevention is 
the importance of having a certified safety program in place. 
In 2018, firms that have a Certificate of Recognition (COR) 
for their safety programs account for one-half of the total 
industry payroll, yet they have 90 fewer workplace injuries 
resulting in lost time than their non-certified counterparts. 
Year-over-year COR firms have had fewer time loss injuries, 
leading to significant savings in benefits paid and WCB fees, 
along with fewer working hours lost.  

What matters most is ensuring that all workers get home 
safely at the end of the day, and the construction industry. 

has made significant improvements in this regard in the past 
25 years. By remaining vigilant, developing safety programs, 
and taking advantage of the available resources, we can 
ensure that this trend continues in the right direction over 
the years to come. 

Summer 2019 - Newsletter

9

Construction Safety Nova Scotia



by Stacia Baldwin, CRSP, P.Eng 
Whether you call it an FLHA, 
SPA, JHA, Risk Assessment, FLRA, 
JSA, or something else, Hazard 
Assessments are a core part of 
every OHS program. 

Hazard Assessments help create 
awareness of hazards and risk, 

identify who may be at risk and determine whether a control 
program is required for a hazard. The intent is to prevent 
injuries or illnesses, prioritize hazards and control measures, 
and meet legal requirements, where applicable, according 
to the Canadian Centre for Occupational Health and Safety 
(CCOHS). 

Hazard Assessments are an essential part 

of planning and should be a collaborative 

process between managers and employees. 

According to the NS OHS Act, employees are required to 
be made familiar with any health or safety hazard that may 
be met by them at the workplace. What better way to have 

them informed than for them to be directly involved in 
the assessment of hazard for their own tasks. By having 
employees conduct Hazard Assessments themselves, 
this not only improves the overall effectiveness of the 
assessment but creates more buy-in to the safety program. 
By fostering more engagement in this process, you begin 
to develop a stronger safety culture, which helps prevent 
accidents. 

A proactive approach to workplace safety has been proven 
to be the best method time and time again. A pre-job 
hazard assessment conducted during the planning phase 
of a project can save production time. By identifying 
probable hazards well in advance to the commencement 
of work, you allow time to prepare for the elimination or 
control of those hazards. For example, while planning a 
job, you reviewed it phase by phase with safety in mind and 
discovered that when you install a tank, the design requires 
you to enter the tank post-installation. You identify the 
tank as a confined space. Because you conducted a pre-
job hazard assessment you have the opportunity to assess 
the risk level and plan controls. You will still have plenty 
of time to have employees trained in confined space, and 
to develop appropriate safe work practices, which include 

The Power of Hazard Assessments 
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The Power of Hazard Assessments 

emergency procedures and a permitting 
system. If no pre-job hazard assessment 
had been conducted, you would likely 
have been stalled while waiting to put 
the appropriate controls in place.

The next phase of hazard assessments 
begins once the project has been 
awarded and employees have 
been orientated to site. Employees 
identifying the hazards within their 
tasks before work begins is a valuable 
proactive methodology. They allow 
employees to really think about their 
tasks before beginning, to think about 
the potential aspects that could cause 
harm to themselves or others, and then 
ensure the appropriate controls have 
been implemented.

These are just some methods that can 
be used during the process to assess 
workplace hazards, but it is ultimately 
up to you to decide the best approach 
for your organization’s work activities. 
Whatever is decided, it is essential to 
document the whole process. Hazard 
Assessments are a vital tool and have 
been proven to be one of the most 
important ones if used effectively. 

Summer 2019 - Newsletter
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“This one really means a lot to me 

because it’s all about leading other 

women into the future”

Jacqueline Hatt remembers the days when women on a 
construction site were disrespected, mocked and treated 
with scorn — even forced to turn a blind eye to graphic 
pornography passed around by the male workers.

“I’ve been told to get back into my kitchen ‘where I belong,’ 
I’ve been told to ‘go get a real career that didn’t interfere with 
men making a living’ — and worse,” says Hatt. “I put up with 
an awful lot in my past to get us where we are today.”

Over the last 30 years, Hatt has working in construction, 
manufacturing, mining, transportation, road-building, 
bridge-erecting and shipbuilding. She’s managed many 
high-profile projects — like the massive Cobequid Pass 
construction — and is proud of her record. She even 
designed the Occupational Health & Safety program 
followed by workers at the Sable OnShore Guysborough 
gas plant project.

Honouring Women in Construction Safety
Safety veteran ‘paved a path’ for many women in the construction industry 

Special Feature
WOMEN AND SAFETY LEADERSHIP 

SPOTLIGHT
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Today, Hatt is the Director of Occupational Health & 
Safety with the Stevens Group of Companies — and the 
winner of Construction Safety Nova Scotia’s (CSNS) first-
ever Women and Safety Leadership award. 

At CSNS’s AGM on May 15, Hatt was praised for her 
ability to “go above and beyond” to create change, 
lead by example and foster positive safety culture and 
innovation in her organization and within the industry.

“I believe in what I do,” says 
Hatt. “It truly is my belief that 
there is someone waiting at 
home for everyone — even 
a dog or cat — and everyone 
needs to go home safely at the 
end of the day.”

Hatt has won three other awards over the years — the 
Frederick Bardal Award in 1997, the Champion Role 
Model/Mentor Award in 2006 and the Leadership Award 
in 2008 — but says this one from CSNS is especially 
powerful.

“This one really means a lot to me because it’s all 
about leading other women into the future,” says Hatt. 
“My time is almost done, and to know I’ve helped to 
pave a path for women really is wonderful. It gives me 
goosebumps.”

Hatt has always prioritized helping other women excel 
in the construction industry — making herself available 
when they need someone to talk to, or advice on how to 
handle a difficult situation.

One of Hatt’s mentees, Jennifer Bollivar, says Hatt has 
been “a huge, huge reason” why she’s gotten so far in 
the field. 

“She started beating down that path for us many years 
ago, and it’s because of her that there are so many 

“Women have a tendency to put their heart and 

soul into their careers — and when she believes 

in her career, a woman can do absolutely 

anything she sets her mind to do,” says Hatt. “I 

would highly recommend any women who are 

interested in the field of construction to follow 

their dreams. The opportunities are out there 

— and girls, we rock!”

women in the industry today,” says Bollivar, who is now the 
District HSE (Health, Safety & Environment) Supervisor with PCL 
Construction — and was awarded with Construction Safety Nova 
Scotia’s Leadership Award. “This is like the Grammy or Oscar of 
the safety world, and Jackie was the perfect person to win the 
first one.”
Hatt went to nursing school right out of high school but decided 
early on it wasn’t for her. She switched paths, spent eight years 
doing emergency rescue and was the second female in New 
Brunswick to be a licensed marine firefighter. But her years 
working in emergency rescue taught her she preferred to be on 
the other side of those situations.

“I didn’t want to be picking people up after the accidents — I 
wanted to learn what I could do to stop the accidents from 
happening,” says Hatt. 
She worked all day and did safety courses at night while her 
children were young, and says her “love of safety” grew from 
her very first certification. She credits the love and support of 
her husband, whom she’s known since Grade 8 and been with for 
40 years now. She says he’s always had her back throughout her 
career, as he calmly reacted to stories of workplace harassment 
and disrespect.

“He’d look at me and say ‘If you need me, you tell me,’” says 
Hatt. “We still run into the occasionally disrespectful person, 
but for the most part, men are very respectful of women in the 
construction industry.”

She says she’ll probably be retiring in the next 5-10 years, but 
she’s confident she’s leaving the industry in the hands of the 
strong women coming up behind her. 

Summer 2019 - Newsletter
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Honouring Women in Construction Safety
CONSTRUCTION SUPERVISOR AWARDED FOR HOW 
SHE ‘GENUINELY CARES’ FOR WORKERS’ SAFETY

 In her early 20s, Jennifer Bollivar was a single mother working 
three jobs to put herself through school and pay for daycare 
for her daughter. 

Once she’d finished 
her computer courses, 
she’d expected to get 
an office assistant 
position and maybe 

get into graphic design — but a temporary position changed 
the course of her life and launched her into a career in 
construction safety. 

A job placement agency assigned her to a safety administration 
position. Bollivar hadn’t realized there were jobs devoted to 
safety, but realized it was actually a good fit for her — she 
had fall protection and respiratory training from her gig as a 
volunteer firefighter.

When Bollivar’s term ended, her boss presented her with a 
package of safety leadership courses as a goodbye gift. She 
went on to take additional courses and work with companies 
like HSE Integrated. Since starting with PCL Construction in 
January of 2011, she’s worked her way up to the position of 
District HSE (Health, Safety & Environment) Supervisor. 

“I always knew I’d work in a more male-dominated industry, 
since I was a volunteer firefighter and I was always a tomboy 
growing up — playing every sport imaginable — and now I go 
lobster fishing with my father,” says Bollivar. “I knew I wasn’t 
going to end up chained to a desk. Still, it was fate that my 
resume ended up in the right place at the right time.”

But working in a male-dominated industry hasn’t always been 
easy. Sometimes tradespeople would tell her “to go put a skirt 
on, or not to break a nail.” She’d hold back her tears until she 
locked herself in a portable toilet on the job site, since she 
didn’t want them to have the satisfaction of seeing her cry.

“I always knew I’d 
work in a more male-
dominated industry”
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In her position, Bollivar is often responsible 
for making decisions and directing men 
who are 20-30 years her senior. She says 
occasionally she’ll get a bit of “Why is this 
woman telling me what to do?” attitude on 
a job site, but it doesn’t last.

“Women don’t toot their own horn as 
much as men. I have to consciously remind 

myself and others of my own success when they seem to forget about it,” says 
Bollivar. “Once they know me and we’ve built a relationship, they realize I’m 
competent and know what I’m talking about, and they’re willing to listen to me.”

She says the construction industry has already struggled with the stigma of 
workers thinking safety is “a pain in the butt,” with procedures designed to be 
overly cautious or time-intensive — but that, luckily, is also improving.

“There used to be a lot of ‘Oh, it’ll only take a second so I’ll just do it this way,’ 
but it only takes a second to get seriously hurt — and thankfully we’re getting 
away from that old-school mantra,” says Bollivar. “People are realizing that safety 
is here and it’s not going to go away. There are fewer worksite fatalities because 
the education is getting out there and we have more training. Every meeting we 
have at PCL, the first topic discussed is always safety.”

Bollivar says younger workers are coming into the construction industry with the 
belief that gender has nothing to do with how well a person can perform a job 
— and a strong appreciation for safety culture. She does, however, caution them 
not to be too shy to stick up for themselves. 

“When you’re young and it’s your first time 
on a construction site, you’re going to try to 
please the older workers and you might be 
afraid to speak up — but you can’t be,” says 
Bollivar. “I also remind the older workers that 
they need to teach the younger ones. They 
know I care about everyone’s safety and well-
being.”

Bollivar says safety positions on job sites 
were traditionally held by men, some of 
which would “puff out their chest and scream 
at everyone about what they were doing 
wrong.” That isn’t the approach she takes, 
and she believes being a woman gives her an 
empathetic advantage.

“I’ll say ‘Hey, why are you doing that this 
way? That’s not safe,’” says Bollivar. “They’ll 
apologize and I’ll say ‘don’t apologize to me — 
apologize to your family waiting for you back 
at home, because I don’t ever want to make 
that phone call.”

Bollivar’s husband also works in construction, 
which helps her to be able to see things from 
the perspective of the family waiting back at 
home.

“I’ll tell them ‘My husband is one of you 
guys. I know what you’re going through, but 
everybody needs to come home safely,” says 
Bollivar.

She won Construction Safety Nova Scotia’s 
(CSNS) Safety Champion Award a few years 
back, and she was recently presented with 
the CSNS Leadership Award. She doesn’t even 
know who nominated her for the award, but 
she says she became “quite emotional” during 
the presentation when their letter was read 
aloud.

“There used to be a lot 

of ‘Oh, it’ll only take 

a second so I’ll just do 

it this way,’ but it only 

takes a second to get 

seriously hurt”
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YOUTH ENGAGEMENT INITIATIVES 

“Us as trade workers may not matter to 
a lot of people, but we matter to her,” 
the letter read. “Jennifer listens to us 
and looks for solutions and doesn’t give 
up. If we break a safety rule, she helps us 
understand why it wasn’t safe and the 
better way to do things. She genuinely 
cares if we make it home safe every day 
and looks out for our best interest.”

“That letter was one of my greatest achievements — it was an 
award in itself,” says Bollivar. “It means somebody cares about 
the job I’m doing, and it’s an honour that people recognize my 
passion for safety.”

Safety culture is improving, and the number of women in the 
construction industry is also increasing. Last month, Bollivar 
worked PCL Construction’s booth at the 25th Skills Canada 
National Competition in Halifax and says there “had never 
been so many women” coming up for information.
Bollivar says it wasn’t too long ago that she was following in 
the footsteps of the strong women who “paved the way” for 
her in the construction industry, and now she’s the one in a 
leadership position.

“Now I’m that woman who might be paving the way for 
other young women to want to get into construction, and 
I really hope they see that they are just as effective and 
knowledgeable as men,” says Bollivar. “I’m not afraid to stick 
up for myself anymore, but I’m also not hearing as many 
remarks. I’m also teaching younger women in construction 
that they don’t have to stand for those kind of jokes.”

She has two daughters and regularly tells them they can do 
anything they want to do. Her nine-year-old has her own 
hard hat for visiting Bollivar at job sites, and recently brought 

“
Bollivar to speak at Career Day at her daughter’s elementary 
school.

“I want young women to know 
that there’s a place for them in 
this industry,” says Bollivar. “It’s a 
whole new world.”
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Cape Breton Grade 12 Student wins bronze 
in Canada-wide workplace safety event

Megan Phillips never thought she’d be competing on a national level 
for anything, let alone something as obscure as workplace safety.

The Grade 12 student from Margaree Forks, Cape Breton, had taken 
a workplace safety course in Grade 11 and aced it, so her teacher 
suggested she compete in the Workplace Safety category at the Skills 
Canada Nova Scotia Competition in April. 

“I wasn’t sure about competing, but she said ‘You 
know what? You’re a smart lady and you can do 
it,” says Phillips.

The competition involved a mock worksite with 12 different hazards. 
Phillips had to identify each one, explain the risks and describe 
how to control them. She also had to visit the nearby carpentry 
competition and point out four hazards, three controls (ways to 
make the situation safer) and illustrate one of the controls. 

For the big presentation, she spoke passionately about safety in the 
fishing industry — an issue close to her heart, coming from a small 
town in Cape Breton.

“I talk about how you need to want to be safe for yourself, as well as 
the people who are back home waiting for you,” says Phillips. “You 

can tell someone ‘Wear your life jacket’ all you want, 
but they need to want to be safe.

Phillips ended up winning the provincial competition 
and went on to represent Nova Scotia at the Skills 
Canada National Competition at the end of May. She 
surprised herself by walking away with the bronze 
medal, and says she’s “very proud.”

Phillips had already planned to attend NSCC this fall 
to take Deaf Studies and learn to be an ASL (American 
Sign Language) interpreter, but now her interest in 
safety has prompted her to pursue Occupational 
Health & Safety as well.

She says there’s much less of a “macho” attitude 
among her peers in Gen Z (those born between 1995 
and 2015). 

“For a long time, it was perceived that the construction 
industry was ‘a man’s place’ and that women didn’t 
belong, but I see that changing,” says Phillips. “Our 
attitude is ‘Women can do it if men can do it.”

She says her friend is going to school for carpentry in 
the fall, and she knows it “doesn’t matter what guys 
say, because she knows we do belong.”

Now Phillips is advocating for other teens who may 
want to pursue a career in construction or construction 
safety. She completed a 200-hour welding co-op 
program and looks forward to her next adventure.
     
“If you’re interested in something, explore it. Try it 
out,” says Phillips. “Go to an Open House or take a 
course to see what it’s actually like. It doesn’t matter 
what anyone thinks.”
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New System Launch  
CSNS Online

Manage, track and achieve your safety training goals with 
CONSTRUCTION SAFETY NS LEARNING MANAGEMENT SYSTEM.

eLearning is continuously evolving, and so is our commitment to provide safety training to our 
members of the construction industry.

Efficiently manage, track, and deliver your safety training through our intuitive learning platform. 
Our learning management system facilitates the ability to register and access eLearning courses, 
24/7 for your convenience. The course does not have to be completed in a single session, you may 
stop and restart the course as required. Certificates, badges of achievement and transcripts are 
attached to each user profile and can be viewed online.

Our Learning Management System includes powerful features that will help you schedule and track your safety training.

POWERFUL, INTERACTIVE, EASY-TO-USE

• HOMEPAGE – Allows you to glance at the courses you have in progress.
• PROFILE – You can update your profile, including personal data and profile picture or opt out of notifications.
• BROWSE TRAINING – Allows you to search our catalogue of courses; and register for training. 
• ACHIEVEMENTS – You can view badges, and dashboards for an interactive learning experience.
• TRANSCRIPT – Receive notifications both via emails and through your profile regarding course registrations, 

cancellations, course expiry and other course-related information.

Achieve more through our learning management platform 
https://constructionsafetynsonline.ca

By Cavita Persad-Colombet 
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AGM Overview 

On Wednesday May 15th, 2019 members, industry partners, 
and public attendees met at the 2018 Annual General 
Meeting and Awards Ceremony for Construction Safety 
Nova Scotia. The Chair of the organization, Kent Nickerson, 
and Construction Safety’s General Manager, Bruce Collins, 
announced a successful year of programs and services for the 
members of the Construction industry of Nova Scotia. 

Construction Safety Nova Scotia presented members and 
organizations across Nova Scotia with awards for Best Safety 
Innovation, Chair’s Award of Excellence, Safety Champion 
Award, Women and Safety Leadership Award, and the James 
Spidell Award for Safety Professionals.  

Construction Safety Nova Scotia steadily works towards 
making the Nova Scotia construction industry the safest 
in Canada by providing quality, accessible, and affordable 
services.

AWARD WINNERS: 

CHAIR’S AWARDS OF EXCELLENCE – SAFEST COMPANIES 2018
Greater than $1,000,000 assessable payroll    Avondale Construction Limited 
Between $751,000 and $999,000 assessable payroll  Harbour Construction Company Limited
Between $501,000 and $750,000 assessable payroll George F. Macdonald Sons Bulldozing & Trucking Limited
Between $251,000 and $500,000 assessable payroll Caper Scaffold Services Incorporated 
Between $101,000 and $250,000 assessable payroll  Tibbos Electric 
Between $51,000 and $100,000 assessable payroll G. A. Leblanc Construction & Services Limited
Less than $50,000 assessable payroll   C. R. Gillis Contracting Limited 

Best Safety Innovation  Ocean Contracting 
Best Safety Practice  Bird Construction, Lucas Tree Experts 
Leadership Award   EllisDon Corporation, Jennifer Bollivar PCL Construction, 
    Dexter Construction Company Limited, Atlantic Concrete Association
Safety Champion Award  John Rhynold, Marco Maritimes Limited 
James Spidell Memorial Award Robert Cutmore, EllisDon Corporation 
NSCC Award Recipients   Mashud Zebo and Bobby Hurley
SKILLS NS    Megan Phillips 
Women and Safety Leadership Jackie Hatt
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First 26 COR Certified Companies Still Certified Today 

• Black & MacDonald Ltd. 
• J.R. Eisener Contracting Limited
• Municipal Enterprises Limited
• Twin City Alarms Ltd.
• Ocean Contractors Ltd.
• Avondale Construction Ltd.
• Harris Rebar / V.S.L. Canada Ltd.
• Tate Construction Ltd.
• Atlantic Foundation Waterproofing Inc.
• R.K.O. Steel Limited
• Elmsdale Landscaping Limited
• Western Plumbing & Heating Ltd.
• Marid Industries Ltd.

• Roscoe Construction Limited
• Lynk Electric Limited
• B.D. Stevens Ltd.
• Delmar Construction Ltd.
• Ellis O. Wile & Sons 1987 Ltd.
• Redden Petroleum Enterprises Ltd.
• Aberdeen Paving Ltd.
• Duron Atlantic Ltd.
• Douglas Ingram Construction
• S.W. Weeks Construction Ltd.
• Fundy Electric Limited
• Spacesaver Systems Maritime
• H. E. Armstrong Mechanical Ltd

In recognition of Construction Safety Nova Scotia’s 25th year anniversary the association 

honoured the first 26 companies to become COR certified who are still certified today. 

These long-standing members have continued to keep safety and safe work practices at the 

forefront of their work. The association presented plagues to commemorate each of these 

companies and thank them for being a thread in the tapestry of the last 25 years.

Best Safety Innovation Award 
This award is given to a company who demonstrates 

the use of a better or novel idea or method to 

achieve safety in their workplace.

Recipient: Ocean Contracting

Ocean Contracting won the Best Safety Innovation award for 
their Appreciative Investigation and Learning Reviews. Since 
2017, Ocean Contracting has been revamping the way they 
think about safety. The first change they implemented was 
related to appreciative investigation. Rather than focusing 
on the negative, Ocean began looking into why things were 
working and how that translated into success. The second 
change was in the form of learning reviews. Ocean created 
a learning review model that focused more on their learning 
products and not simply accident reporting.
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Best Safety Practice Award
This award is given to a company or companies 

who demonstrates a method or technique that 

has consistently shown results superior to those 

achieved with other means.

Recipient: Bird Construction 

Bird Atlantic won this award for leading the charge to change 
Bird’s commercial PPE policy. Bird did this by using three pilot-
projects requiring mandatory glove-use across all trades. In 
2018, Bird issued a letter to all subcontractors enforcing the 
mandatory glove policy. Bird’s commercial safety manual was 
updated in 2019 requiring gloves to be worn by all workers.

Recipient: Lucas Tree Experts 

Lucas Tree Experts received this award for developing a Near 
Miss Reporting App. Data generated from the Near Miss 
Reports are used to identify gaps in their safety programs 
and implement policies and procedures on areas that require 
improvement. Near misses that stand out as being extremely 
hazardous are further analyzed and corrective actions are 
reviewed with the field employees for improvements.

Safety Champion Award
This award is given to an individual who consistently 

demonstrates outstanding safety excellence and 

support for their industry peers

Recipient: John Rhynold, Marco Maritimes 
Limited  

John Rhynold was a superintendent on the renovation project 
at the Dartmouth Sportsplex where he focused on creating a 
strong safety culture on site. John took a proactive approach 
to safety by engaging with workers to discuss how they could 
perform tasks in a safer manner and put better controls in 
place to mitigate hazards. During the 22-month duration 
of this project there was not a single loss time incident. 
Statistically, this was the safest job site in the company as a 
whole in 2018.
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James Spidell Memorial Award 
This award is given to an individual who demonstrates an ongoing commitment to occupational health 

and safety and exemplary performance as an occupational health and safety professional. 

Recipient: Robert Cutmore, EllisDon Corporation.  

Robert began his safety career in 1995 as a Safety Auditor with Nova Scotia Construction Safety Association, setting up and 
managing safety programs as a consultant to individual companies.  In 2003 he expanded to Field Manager/Safety Consultant 
for Kimber & Tucker Safety Consultants, during which time he was a consultant to EllisDon for their Nova Scotia projects.

Beginning his career with EllisDon in 2005 as a subcontracted safety consultant, Bob officially joined EllisDon’s Atlantic Canada’s 
operation in 2012 and is currently demonstrating tremendous leadership as EllisDon’s Regional Safety Director for Atlantic 
Canada. 

Bob is a conscientious Safety Director with experience in developing, implementing and monitoring safety at construction 
sites.  He has an established record of working cooperatively and effectively with site superintendents toward the successful 
fulfillment of their safety responsibilities. 

Regular peer group meetings with industry leaders is another testament to his collaborative approach to maintain a consistent 
standard of safety and good working relationships with Department of Labour and other industry leaders within Nova Scotia.

Bob has also led EllisDon to score a repeated 100% with EllisDon’s Atlantic Area annual COR Audits.  In 2012, Bob received the 
Safety Champion Award from Nova Scotia Construction Safety Association for consistently demonstrating outstanding safety 
excellence and support for his industry peers.
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Leadership Awards 
These awards are given to individuals or organizations who are leaders in the construction 

industry. These leaders and their respective organizations are honored for publicly assuming 

a leadership role in advancing the objective of reducing economic and human losses as a 

result of workplace accidents.

Recipient: Atlantic Concrete Association 
The Atlantic Concrete Association has won a leadership award 
for their Truck Mixer Safety project which has an interactive 
and informative module on the safety of operating concrete 
machine chutes.

Recipient: EllisDon Corporation
EllisDon has won a leadership award for their ‘Start with 
Safety’ and ‘Safety Stand Down’ initiatives which is a stoppage 
of all work activities on a project to provide contractors with 
critical safety-related information.

Recipient: Dexter Construction Company Ltd
Dexter Construction won a leadership award for the 
development of their video; MGC Safety. 

                  https://vimeo.com/328492833 

Recipient: Jennifer Bollivar, PCL Construction 
Jennifer Bollivar is a HSE supervisor for PCL construction. She 
was nominated for the leadership award by PCL employees. 
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Our Team
Executive
General Manager - A. Bruce Collins
Chief Safety Services Officer - Damon Alcock
Comptroller - Jason Nicholson

Services & Operations
Safety Services Delivery Manager - Jonathan White
Technology Manager – Cavita Persad-Colombet
Research Specialist – Craig Walker
Technology Specialist – Rhea White
Communications Specialist – Katie Feltmate
Safety Services Administrator – Tara Armstrong
Safety Services Administrator – Santanna Coleman 
Safety Services Administrator Lead - Chelsea MacDonald
Financial Administrator – Joyce van der Kooi
Records Administrator – Cindy Boyce
Product Services Administrator – Cynthia Colpitts
Professional Services Administrator – Jo-Ann Macdonald

OH&S Advisors
Kyla Porter 
Issac Hill
Jennifer Roberts
Jared Stoodley
JP Angelopoulos
Laura Langille
Lori Ross
Phil Brownell
Ryan Quinn
Stacia Baldwin
Timothy Porter

Construction Safety Nova Scotia
35 Macdonald Avenue
Burnside Industrial Park
Dartmouth, Nova Scotia
Canada B3B 1C6

Tel: 902.468.6696
Toll Free (within Nova Scotia): 1.800.971.3888
Fax: 902.468.8843
e-Mail: info@constructionsafetyns.ca


